








PREFACE 


(IES) was conceived by Pandit Jawahar 


ting the economic policies and 

ormulating and implemen , 
0 Nes — country. The recruitment method/setection procedure 
a sd training programmes were devised keeping in view the important role 
the Service was envisaged to play. It is a matter of great national concern that 
to the creation of the cadre, the IES 


despite such costly inputs having gone in 
officers have been treated shabbily both in terms of career prospects and more 


importantly in terms of the role assigned to them. T here has been no cadre- 
review in the Service since its inception. The gross mismanagement of the 
Service by the cadre controlling authorities has resulted in bleak career pros- 
pects for the Service officers. This would be evident from the fact that the IES 
officers recruited through an all-India competitive examination conducted by 
the U.P.S.C. have got only a single promotion in 20 years of class-I service as 
compared to three to four promotions in the same period in case of officers re- 
cruited to other organized class-I services. Further, the role of the Service has 
been undermined to such an extent that not even a single IES officer is hold- 
ing the post of Director, Joint Secretary, Additional Secretary and Secretary 
in any of the economic ministries. It is not only that the Service has 
been denied its role in economic administration but in the economic advisory 
posts also, the Service has been given only a marginal share. 

The IES Association has been representing problems of the Service to the 
authorities concerned over the years but to no avail. When all efforts to re- 
aha ithe grievances through normal channels failed to evoke any response, 
mete was submitted to the Prime Minister requesting his inter- 
ment of the atime . [t was pointed out therein that the gross mismanage- 
adoption of a pelea os yee the problem to such an extent that only 
tional pattern prevalent eaik ine nada aoe me ar with the ee. 
lO the officers of the Service It aa er 
than a year, no actionh heen unfortunate that despite a lapse of more 

ine deman] as yet been taken to implement our single point genu- 
nana. Instead, efforts are bein made to di point sen 1 
Prim e Minister § made to distort the facts and misgulde 
e,t 
erefore, consider our bounden duty to present the facts in their proP” 


“" Perspective 
So that the rati ) 
ded. Hence this Paper. ationale of our genuine demand could be apprec! 
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I 
OBJECTIVES AND 
ROLE OF IES 





ISTORY was created on 24th February, 1986, when class-I officers belonging to the 

Indian Economic Service (IES) cadre took out a silent march to focus attention on 
their plight and presented a Memorandum to the Prime Minister. This was followed by 
a series of actions including mass-rallies, wearing of black badges, work-to-rule, mass cas- 
ual leave and week-end hunger-strikes in the coming months. As there was no response 
from the Government even after a lapse of almost one year, the IES officers undertook a 
“Walk for Justice” on February 3, 1987 and petitioned the Prime Minister again to solve 
the problem without any further delay. 

Why did the IES officers take recourse to an agitational path for pursuing their de- 
mand? What are the problems that have brought the IES out into the streets? For getting 
an answer to these questions, let us have a look at the history of the IES since its inception 
— its origin, the objectives and how it has been managed over the years. 


After independence, the foremost objective of the country was the task of national eco- 


nomic reconstruction and development. In order to achieve this objective, the country em- 


barked on the path of planned economic develo ; 
pment with the | 
Five-Year Plan in 1951. The most im munching of the First 


portant pre-requisite in this develo 
was the formulation of suitable plans, een PROCES: 


policies and measures for the effective utilisation 
: | of 
material, financial and human resources. It was in this context that Pandit J awahar Lal 
Nehru envisaged the creation of a cadre of economists for formulating and implementing 


apie eae and programmes of the country. To work out the modalities, th 
i _ Pinte a Committee under the Chairmanship of Shri V T Sidicamtos 
e then Veputy Chairman of the Planning Commission. Before the formal constitution 


o 


, eS 


of the IES, issues regarding the exact role of the Service, within the administrative set up 
of the country, were debated at length. Among the many issues that were debated at that 
time, the important ones were: the distinctly separate role of the Indian Economic Service 
vis-a-vis that of the Indian Statistical Service, the role of “outside” economists, the Partic- 
ipation of the State Governments in the IES, etc. When Professor Fe. Mahalanobis sug- 
gested that there should be a combined cadre of economists and statisticians, Pandit 
Jawahar Lal Nehru in a personal letter to Prof Mahalanobis stated that the cadre of econ- 
omists and statisticians should not be mixed up since each one of them had a distinct role 
to play. It is thus clear that the creation of a separate cadre of IES was based on the felt 
need for a separate cadre of economists. As regards the induction of economists from “out- 
side” the IES cadre into the Government, the Committee under the Chairmanship of Shr; 
V T Krishnamachari recommended that the career prospects of the IES should be careful- 
ly planned and that “outside” economists should not jeopardise the career Prospects of the 
IES. 

Another issue that was debated at that time related to the exact role of the IES. The 
Suggestion that the cadre of economists should have only an advisory role and. therefore, 


fore, came to be called as the “Indian Economic Service”, 
Yet another issue that was debated was regarding the participation of the State govern- 
ments in the IES. Many State Governments were willing to utilise the services of IES offi- 


to its logical conclusion and it was decided to restrict the participation of the IES cadre 
to the Departments/Ministries of the Central Government. 

The above mentioned deliberations regarding the constitution of the IES cadre are 
well-chronicled in the Government files of those days. The basic objectives for the crea- 
tion of a separate cadre of IES could thus be briefly summarised as follows: 


1) IES was conceived mainly with a view to establish a separate cadre of economists 


1) By virtue of the professional training and experience, IES would not only play an 
advisory role but also actively participate in the economic administration and de- 

___ velopment work of the country. 

Ww) IES has a distinctly separate role from that of the ISS 

vu) Economists from outside the IES cadre who may be appointed in the Govern 


Tl 
RECRUITMENT 
AND 
TRAINING 


HE recruitment rules for the Service were promulgated in 1961. Direct recruit- 
ment to the Service through an all India competitive examination conducted by 
U.P.S.C. started in 1967. The recruitment method/selection procedure and training 
programmes were devised keeping in view the important role the Service was envis- 
aged to play in the context of planned economic development of the country. The pro- 
file of an average JES officer is as follows: 
Profile of an IES officer 

— Post-graduate in Economics 

— Selected in one of the toughest all India competitive examinations conducted 
by the UPSC in which average annual intake has been about twenty-five. 

— Undergoes foundational course at L.B.S. National Academy of Administration, 
Mussoorie. 

— Subjected to rigorous professional training at reputed institutions of the 
country such as the Institute of Economic Growth, Delhi; Bankers’ Training 
College, Reserve Bank of India, Bombay; Indian School of Political Economy, 
Lonavala; College of Agricultural Banking, Pune; and the Indian Institute of 
Foreign Trade, New Delhi, etc. 

— Acquires advanced knowledge of the latest techniques/developments in the 
field of economic theory and policy through training in foreign institutes and 
unwversitles. 

— Gets exposure to the actual implementation of the economie policies and 
programmes of the country at grass-root level 

It will thus be clear from above that the IES cadre is fully equipped to discharge the 

duties and responsibilities envisaged for IES by the founding fathers of service. _ 


Nog 


IV 
IES CADRE 
STRUCTURE AND 
MANAGEMENT 





1. FAULTY CADRE STRUCTURE 
One of the most significant factors affecting the career prospects of [ES officers is the 
lopsided and ill-conceived cadre-structure. There are no posts beyond the Deputy Secre 
tary level in the IES cadre, whereas in other class-I cadres, posts up to the level of Addi. 
tional Secretary/Secretary exist. The cadre-structure of IES vis-a-vis a few other class-! 
services is depicted in the graph on the following page. 

It may be observed that in the IES cadre, about 59° of total posts are concentrated 
at the entry level itself e.g. Junior Time Scale (J.T.S.) as compared to about 13-24" posts 
at this level in other class-I services. There are only 19° posts at Senior Time Seale 
(S.T\S.) in IES whereas in other services, the percentage of posts at this level comes to J2 
43%. In all the other Central class-1 services, about 12-14% of cadre strength is above the 
level of Junior Administrative Grade (JAG) whereas in IES no such posts are available in 


the cadre. The absence of posts at higher levels in cadre has resulted in bleak career pros 

pects for the incumbents. 

Cadre-reviow 2. NO CADRE-REVIEW IN 26 YEARS 

7 d ARVIEW Sa normal and regular feature of cadre-management of any service and is 

tate vce every three vears. But it is unfortunate that not even a single eacdre 

ec ; taken place during the last 26 years of the existence of IES cadre This is de 
a e act that the Department of Personnel, the Cadre ( ‘ontrolling Authority of IES 
arlia eke a eae ais ), In its successive Annual! Reports submitted to the 
7 ; indicated tnat cadre-review was ea | a arte ave riven 
it Annexure I) Ss under way. (Relevant extracts are g!' 
3. DEN IAL OF RIGHTFUL ROLE 

e IES was created for the formulation and implementation of We 

rogrammes of the country. For this purpose, the cadre was not 
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CADRE STRUCTURE OF SELECTED 
CLASS -I SERVICES 
CLAS I =1 SEN Ys 

( PERCENTAGE OF POST 


S IN DIFFERENT GRADES ) 





LEGEND 
JUNIOR TIME SCALE (RS. 2200-4000) JT.S. SHOWN As 


SENIOR TIME SCALE (RS.3000-4500) STS. « , 
JUNIOR ADMINISTRATIVE GR. (RS3700-5000) JAG » u 
SENIOR ADMINISTRATIVE GR. (RS.5900-6700) sag 1 ; 
HIGHER GRADE ................(RS 7300-7600) «HG. \ " 





3. 


4. 


5. 


6. 


7. 


Feb 17, 1983 


March 1, 1983 


March 18, 1983 


March, 1983 


April 27, 1983 


Efforts of the 
Association 
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Letter to Shri P. C. 
Alexander the then 
Principal Secretary to 
Prime Minister for- 
warding the Resolution 
of the General Body ex- 
pressing concern of the 
members over Govern- 
ment’s inaction. 

Met Shri U. C. Agarwal, 
the then Secretary De- 
partment of Personnel 
and Training. 


Letter to Shri C. R. 
Krishnaswami Rao 
Sahib, the then Cabinet 
Secretary and Chairman 
of IES Board highlight- 
ing stagnation problem 
in Service and request- 
ing for immediate solu- 
tion to the problem of 
I.E.S. 

Decision of the IES 
Board. 


Letter to Shri U C 
Agarwal, the then Secre- 
tary, Department of 
Personnel and Training 
and to other members of 
the IES Board outlining 
the severity of the prob- 
lem which requires thor- 
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Assurance 
given 


Agreed on the need 
for restructuring IES 
Cadre to remove 
stagnation and 
achieve parity with 
other class-I services. 


The IES Board has 
decided that all posts 
carrying economic 
functions should be 
encadred in_ the 
Service. 


oe 
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S. Date 

No. 

1 2 

8. Aug 5, 1983 


9. Aug 22, 1983 


10. Sept 4, 1983 


11. Jan 17, 1984 


Efforts of the 
Association 


3 


gugh restructuring of 
cadre instead of piece- 
meal measures like 
upgradation of a few 
posts. 

Presented the problems 
of the Service to Shri 
Pranab Mukherjee, the 
then Finance Minister, 
who addressed the Gen- 
eral Body of IES 
Association. 


Meeting with Shri R. 
~Ganapati, the then Sec- 
retary (Expenditure) 
and Dr. Bimal Jalan, 
Chief Economic Advis- 
er, Deptt. of Economic 
Affairs. 

Meeting with Shri R. 
Ganapati, the then Sec- 
retary (Expenditure). 


Meeting with Shri C. R. 
Krishnaswami Rao 
Sahib, the then Cabinet 


— 


Assurance 
given 
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The Finance Minis- 
ter stated that the 
problems of the Serv- 
ice are genuine and 
known to him. He 
further assured to 
take up the matter 
with all concerned. 
Cadre-structure will 
be adjusted to bring it 
in line with other or- 
ganized Class-I Serv- 
ices and posts at sen- 
ior levels will be 
encadred. 

Secretary (Expendi- 
ture) informed that 
in a meeting held on 


3.9.86 under the 
Chairmanship of 
Secretary (Person- 


nel), it has been de- 
cided to review the 
cadre structure upto 
the grade Rs. 2000- 
2250 immediately to 
be completed in two 
months. Review of 
structure of posts be- 
yond Rs. 2500 will 
also be done in detail. 
We will try to solve 
the problems of the 
Service at the 


Action 
taken by 
Govern- 
ment 


o 


fforts of the Assurance Action — 


S. Date E 
| No. Association given taken by 
| Govern- 
| ment 





12. 


13. 


14. 


15. 


16. 


17. 


Jan 17, 1984 


Jan 19, 1984 


June 27, 1984 


July 30, 1984 


Nov 5, 1984 


Feb 20, 1985 


Secretary and Chairman 
of the IES Board. 
Meeting with Shri U. C. 
Agarwal, the then Secre- 
tary, Deptt. of Person- 
nel & Training. 
Decision of the IES 


Board. 


Letter to Shri P K Kaul, 
the then Finance Secre- 
tary, stressing the need 
for posting of an IES of- 
ficer at Director level in 
the Department to man 
the cadre. 

Meeting with Shri R. 
Ganapati, the then Sec- 
retary (Expenditure) 
and Dr. Bimal Jalan, 
Chief Economic Advis- 
er, Deptt of Economic 
Affairs. 

Meeting with Shri P. K. 
Kaul, the then Finance 
Secretary. 


Letter to Shri P K Kaul, 
the then Cabinet Secre- 
tary and Chairman of 
IES Board to solve prob- 
lems of IES at an early 
date. 
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earliest. 


We will try to solve 
the problems of the 
Service at the 
earliest. 

Cadre structure will 
be brought at par 
with other organised 
Class-I Services. 


Cadre-review will be 
completed in three 
months period. 


He will adopt time- 
bound action plan to 
solve problems of the 
Service. Cadre- 
review will be com- 
pleted in __ three 
months period. 


S. Date Efforts of the Assurance Action 

No. Association given taken by 
Govern- 
ment 


LL —————K—K 


18. April 4, 1985 


19. 


20. 


21. 


22. 


23. 


24. 


Aug 1, 1985 


Sep 19, 1985 


Oct 3, 1985 


Oct 16, 1985 


Oct 28, 1985 


April 7, 1986 


Letter to Shri V P 
Singh, the then Finance 
Minister, seeking his in- 
tervention as no action 
had been taken to com- 
plete cadre-review de- 
spite assurances. 

Meeting with Shri S. 
Venkitaramanan, = F'1- 
nance Secretary. 


Meeting with Dr. Bimal 
Jalan, Chief Economic 
Adviser, Department of 
Economic Affairs. 
Letter to Shri V. P. 
Singh the then Finance 
Minister drawing his.at- 
tention to the problems 
and suggesting to utilise 
the cadre properly. 
Meeting with Shri P. K. 
Kaul, the then Cabinet 
Secretary and Chairman 
of IES Board. 

Meeting with Shri K. 
Ramanujam, the then 
Secretary, Department 
of Personnel, regarding 
problems in the 
finalisation of cadre 
review. 


Meeting with Shri P. 
Chidambaram, Minister 
of State, Department of 
Personnel. 
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Promised to solve all 
the problems of IES 
before Dec, 1985 as 
he was likely to get 
busy with budget 
work afterwards. 
Cadre review will be 
completed by Oct, 
1985. 


He will make efforts 
to solve the problems 
of the Service 
expeditiously. 

The action regarding 
the consent of vari- 


ous Ministries/ 
Departments for 
encadrement/ 


upgradation of posts 
at various levels will 
be speeded up. 

He is seized of the 
problem of IES and 
will solve the same at 
an early date. 


Assurance Action 


Efforts of the 


S. Date j taken b 
ociation given : y 
om ass Govern- 
ment 


7. —<CS 


1 2 3 


Meeting with Shri S. Agrees that there is 
Venkitaramanan, the no other solution ex- 


Finance Secretary. cept adoption of 
time-bound pay- 
scales in IES. Prom- 
ised to look into it. 


95. Sept 5, 1986 


The above facts would clearly indicate that the authorities concerned offered lip 
sympathy but took no major step to solve the problems of the Service. When all efforts 
to redress grievances through normal channels failed to evoke any response, the IES 
officers took out a ‘Silent March’ and presented a Memorandum to the Prime Minister 
requesting his intervention in the matter. It was pointed out therein that the gross 
mismanagement of the cadre had aggravated the problem to such an extent that only 
adoption of a system of time-bound pay-scales in IES at par with the promotional pat- 
tern prevalent in other organized class-I services could do justice to the officers of the 
Service. 

A three and half months wait did not yield any response from the Prime Minister. 
On 10th June,.1986, a letter from the Association (enclosing letters received from all 
the IES officers expressing their concern over the Government’s inaction) was again 
addressed to the Prime Minister requesting immediate remedial action. After a lapse 
of one month, the Association wrote another letter to the Prime Minister on 10th July, 
1986, setting August 1, 1986 as the dead-line for acceptance of the demand, failing 
which the IES officers might be constrained to undertake peaceful struggle. On Ist Au- 
gust, 1986, an emergency meeting of the General Body of the IES Association was held 
which noted with deep regret the Government’s inaction on their demand till date and 
decided to launch a peaceful agitation to press for the acceptance of their demand. 
During the entire period of our peaceful agitation we have taken special care to ensure 
that the official work does not suffer. The various phases of the agitation observed by 
the IES officers are as under:- 


Phases of Agitation Dates 

a) Protest week by wearing black badges Aug 4-9, 1986 
b) Work to Rule Aug 12-16, 1986 
¢) Mass casual leave Aug 25 . 1986 
d) Mass Rally Aug 29, 1986 
€) Five hunger strikes of 24 hours duration Sept 6-7, 1986 
on the week-ends falling on Sept 20-21, 1986 
Sept 27-28, 1986 

Oct 4-5, 1986 


Oct 11-12, 1986 
18 


f) 12-hour mass hunger strike followed by rally Oct 18 1986 
g) Observance of Black Day Nov 1, 1986 
h) ‘Walk for justice’ to Prime Minister’s residence Feb 3, 1987 


The problems and the struggle of IES officers generated strong public ope¢nion which 
was widely echoed through the Press during the last one year. A few clippings of the 
press reports are reproduced at Annexyre III. 
ECHO IN THE PARLIAMENT 

The problems of IES officers were also highlighted in the Parliament. The Hon’ble 
Members asked many searching questions to the Government regarding the agitation 
by IES officers. The matter was also raised in both the Houses of Parliament through 
special mentions by Dr Hashim Qidwai, Member, Rajya Sabha (4th August, 1986), 
Shri Anand Sharma, Member, Rajya Sabha and President Indian Youth Congress 
(7th August, 1986) and by Shri Saifudin Choudhry, Member, Lok Sabha (on 22nd Au- 
gust, 1986). ‘he Members drew the attention of Government toward the problems of 
IES and urged for an early solution of the problem. 

Expressing serious concern over the neglect of a professional cadre of IES built up 
by spending huge public money, the 35 Hon’ble Members of the Parliament belonging 
to different political parties jointly made a fervent appeal to the Prime Minister to im- 
plement the single point genuine demand of IES officers. The Members further 
observed: 

“The IES has a great role to play and can be utilised in a more efficient manner 
in the formulation and implementation of the economic policies and programmes 
of the country”. 

GOVERNMENT’S RESPONSE 


Considering the severity of the problem leading to an agitation by IES officers and the 

concern voiced in Parliament by the Hon’able Members on the issue, let us have a look 

at various steps which the Government claims to have taken to solve the problems of 

IES officers. In reply to an Unstarred Lok Sabha Question No.766 dated 7th Nov., 

1986, the Government has stated that the following measures have been taken to im- 

prove the promotion prospects of IES officers: 

1. Removal of discrimination in Secretariat appointments. IES officers are now be- 
ing treated at par with other class-I officers for Secretariat appointments. 

2. Abolition of lateral entry. Direct recruitment to Grade I and II has been abolished. 

3. Upgradation of posts - 44 posts in the Grade III have been upgraded to Grade II 
level. 

Let us assess the impact of these measures on the promotional prospects of IES of- 
ficers. The first measure of removal of discrimination against IES with regard to the 
Secretariat appointments has only done away a provision which was deliberately in- 
corporated to downgrade the Service vis-a-vis other class-I services. This measure had 
little impact on promotion prospects as the number of officers appointed to Secretarj- 
at posts was only eight (four at Deputy Secretary level and four at Under Secretary 
level) during last year. This is negligible as compared to the total number of 
these level4 - 

The second and third measures touch only the fringe of the problem. As the numbe 
ot posts at Grade II and I level are very few, the removal of lateral entry (which mai 


Posts at 


19 





] 
‘a 


quires to be remedied without any further delay. 

The question now is: how to remove discrimination against the IES and ensure pro- 
motional prospects at par with other class-I services? The commonly used mechanism 
for improving the career prospects of a service is the system of cadre-reviews at regular 
intervals. (The Third Pay Commission had recommended a triennial cadre review for 
the purpose). However, in the case of IES no such cadre-review has ever been done dur- 
ing the last 26 years of the existence of the Service. As a result about 80% of the posts 
in cadre continue to be at the levels of Junior Time-Scale and Senior Time-Scale—the 
junior-most levels in the class-I hierarchy. To provide the IES officers promotional 
prospects at par with other organised class-I services would require creation/ 
encadrement of a large number of posts at various levels. In view of existing lop-sided 
cadre-structure this would involve the complete overhauling of. the existing cadre 
structure. Whether the cadre controlling authority is in a position to do it without any 
further delay? Keeping in view the inability of the cadre controlling authority to re- 
view the cadre structure even once during last 26 years, the completion of an exercise. 
of this nature within a short period appears to be a remote possibility. This is further 
borne out by the fact that even an urgent remedial measure involving upgradation of 
a few posts to relieve acute stagnation at Grade III level took eight years to materialise. 
In this connection, reproduced below are the relevant extracts of a letter dated 5th 
March, 1983 from the Secretary, Department of Personnel and Administrative Re- 
forms, addressed to the Secretaries of the participating Ministries: 


“A large number of officers of this grade (Grade III) including a substantial number 
of those appointed at the initial constitution of the Service in 1961 are waiting for 
promotion to the Grade II level and due to limited number of posts at this level, 
some of them have had to wait unconscionably long for their promotion. This is in 
sharp contrast to the position obtaining in many of the other Group ‘A’ services 
which has naturally given rise to actue dissatisfaction and a sense of neglect to the 
members of the Service. It would, therefore, be necessary to take urgent remedial 
measures before it becomes too late......An effort in this direction (upgradation) was 
made as far as back as in November, 1978 when the participating units were re- 
quested to review the duties and responsibilities of the posts included in the Serv- 
ice with a view to upgrading such of them whose duties and responsibilities justi- 
fied such a step.....The problem is likely to become serious particularly because a 
large number of direct recruits appointed on the basis of the annual all-India com- 
petitive examinations held by the UPSC since 1967 and promotees of a correspond- 
ing seniority are yet to be promoted to the Grade II level”. 

It would thus be obvious from the fact cited above, that the cadre-review involving 
creation/encadrement of a large number of posts cannot be completed within a short 
period. And as the IES officers have been already made to wait for an unusually long 
period for their promotions, any further delay in the matter is bound to cause revolt 
in the rank and file of the cadre (the signs of which have already emerged). Therefore, 
if the Government is sincere in its intentions to give justice to the IES officers, the only 
way it can do is to adopt a system of time-bound pay-scales in the IES comparable to 
the promotional pattern prevalent in other organised class-I services. As regards the 
placement of officers at levels corresponding to pay-scales given to them, the required 
exercise involving creation/encadrement of posts could be taken up subsequently. In 
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this connection, we have identified a number of posts both economic advisory as well 
as in economic administration at the levels of Deputy Secretary and above carrying 
purely economic functions for encadrement to the Service. (Annexure-II) 

It may be pertinent to refer to the reported helplessness of the Cadre Controlling 
Authority in the matter of encadrement/creation of posts on account of the unwilling- 
ness of the participating Ministries. This is strange considering the fact that the Sec- 
retaries of the major participating Ministries are also the members of IES Board 
(which is headed by the Cabinet Secretary and is responsible for the career manage- 
ment of the service). What is the use of this high-powered Board if its decisions are not 
implemented by the participating Ministries? In case the Board is not in a position to 
get its decisions implemented it should refer the matter to the Cabinet because if the 
posts carrying economic functions continue to remain outside the purview of IES, the 
very purpose of creating a professional cadre gets defeated. It is, therefore, crystal clear 
that the arguments given by the Cadre Controlling Authority all these years are in- 
tended only to hold in abeyance the justice to the members of the Service, which has 
become overdue. Taking serious note of the Government’s inaction over their 
genuine demand, the General Body of the IES Association has resolved to 
take recourse to indefinite hunger-strike or/and general strike in near fu- 
ture to press for the acceptance of their genuine demand. 

We, therefore, once again appeal to the Government to take immediate steps to 
solve the problem and utilize the Service for the best interest of the country. We are 
of the firm view that sectional and partisan interests should not be allowed to come in 
way of taking decisions which are required in the larger interest of the country. We 
hope that better sense would prevail and the Government will not force the IES offi- 


cers to go in for the extreme step. ‘“ 
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ANNEXURE-I 


Extracts from the Annual Reports of various years of the Department 
of Personnel and A.R. presented to Parliament. 


I. Cadre Management/Review — In order to rectify the various imbalances which 
have crept in the cadre structure of the Service, a comprehensive review of posts 
carrying economic functions has been undertaken. The question of adjusting 
the relative strengths of the various grades in order to provide adequate promo- 
tion prospects will be taken up as soon as the results of the cadre review become 
available. The question of encadrement of posts above the Grade I level has also 
been under consideration in consultation with the UPSC. It has been decided 
that this question will be reviewed with reference to availability and feasiblity 
of encadrement of such posts in the IES by a Committee under the Chairman- 
ship of Secretary, Department of Personnel and A.R. and comprising the Secre- 
tary, Department of Agriculture, Secretary Planning Commission; and the 


Chief Economic Adviser as Members. 
(Annual Report Year 1979-80 para 9.8, p.35) 


Cadre Management/Review — In order to rectify the serious imbalances which 
have crept in the cadre structure of the Service, a comprehensive review of posts 
carrying economic functions has been undertaken. The participating 
Ministries/Departments have been requested to offer such of the posts carrying 
economic functions which are still continuing as ex-cadre posts for encadrement 
in the respective grades of the Service. The question of adjusting the relative 
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LI. 


IV. 


strengths of the various grades in order to provide adequte promotion prospects 
will be taken up as soon as bulk of the ex-cadre posts are included in the Service. 


(Annual Report Year 1980-81 para 9. 8, p.34) | 


The various Ministries/Departments were addressed to review posts carrying 
economic functions which are still outside the IES cadre. There has been some 
response and the number of posts offered to encadrement in the various grades 
is as follows: 

Grade I 7 

Grade II 4 

Grade III | 

Grade [IV 16 


Most of the posts have been encadred in the appropriate grades and action to 
encadre the remaining is under way. The position of the ex-cadre posts carrying 
economic functions vis-a-vis the IES is under constant review. 

(Annual Report Year 1982-83 para 4.5.3, p.26) 


Cadre Management Review: The various Ministries/Departments were ad- 
dressed for review _ of posts carrying economic functions which are still outside 
the IES. There has been some response and action is in process to encadre the 


posts offered for encadrement in the various grades of IES. 
Most of these posts have been encadred in the appropriate grades and action to 


encadre the remaining posts is under way. The position of ex-cadre posts carry- 


ing economic functions vis-a-vis the IES is under constant review. 
(Annual Report Year 1983-84) para 2.6.4., p. 15) V. 


Cadre Review — This Department has addressed the various participating 
Ministries/Departments requesting them to identify the various posts under 
their administrative control, carrying economic functions which are currently 
outside the purview of the Service and offer these posts for encadrement. On the 
basis of the information received from the Ministries/Departments, the cases 
have been processed for encadering the posts offered in the various grades of 
IES, in consultation with the Union Public Service Commission. 

(Annual Report Year 1984-85 para 2.5.5., p.16) 
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ANNEXURE-II 


Posts in different departments which have purely economic 
function and should be encadred in the Indian Economic 
Service. 


I. ECONOMIC ADVISORY 
POSTS 


A. PLANNING COMMISSION 


1. Adviser (Financial Resources) 
2. Adviser (Monetary Policy and 
Development) 
3. Adviser (Labour, Employment & 
Manpower) 
4. Adviser (Int. Eco. & Trade) 
5. Adviser (Perspective Planning) 
6. Adviser (Prog. Evl.) 
7. Adviser (Village & Small Industries) 
8. Adviser (Project Appraisal) 
9. Adviser (Monitoring) 
10. Adviser (Backward Classes Development) 
11. Adviser (Rural Development 
12. Programme Adviser (State Plans) Minimum 3 posts 
out of 5 posts 
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13. eg ‘Plan Coordina tion) 

14. Joint Adviser (Financia) Ra< urces 

15. Joint Adviser (Moneta Policy a aes 
Development} ia 

16. Joint Adviser (Labour Employment & 
Manpower} 

17. Joimt Adviser (Int. Economics & Trade) 

18. Joint Adviser (Programmes Evaluation) 

19. Joint Adviser (Transport) 

20. Joint Adviser (Project Appraisal) 

21. Joint Adviser (Monitoring) 

22 Joint Adviser (Backward C lasses) 

23. Joint Adviser (Rura] Development) 

24. Joint Adviser (Industry & Minerals) 

25. Joint Adviser (Energy Development) 

26. Joint Adviser (Agri.) 


27. Deputy Adviser (FR) 4 posts . 

28. Deputy Adviser (MPD) 2 posts = 

29. Deputy Adviser (LEM) 2 posts ~ 

30. Deputy Adviser (Int. Eco.) 2 posts = 

31. Deputy Adviser (P.P ) 4 posts = - 
32. Deputy Adviser (V&SI) 2 posts © = 
33. Deputy Adviser (Transport) 4 posts = = 
34. Deputy Adviser (Agri.) 4 posts = = 
35. Deputy Adviser (Project Appraisal) 4 posts = 5 
36. Deputy Adviser (Housing & Urban Dev.) 2 posts 5 = 
37. Deputy Adviser (Monitoring&Dev.) 2 posts = = 
38. Deputy Adviser (Backward Classes Dev.) 1 post = = 
39. Deputy Adviser (Rural Development) l post = = 
40. Deputy Adviser (State Plans) 2 posts = § 
41. Deputy Adviser (Industry & Mineral) 2 posts © 5 
42. Deputy Adviser (Energy) 2 posts = = 
43. Deputy Adviser (Irrigation) 2 posts ax 
44. Deputy Adviser (Prog. Ev.) 4 posts & & 


45. Deputy Adviser (Plan Coordination) 


MINISTRY OF COMMERCE 
Department of Commerce 


1. Economic Adviser . 
2. Additional Economic Adviser 


MINISTRY OF INDUSTRY . 
Department of Industrial 
Development 


1. Economic Adviser — . + noua 
2. Additional Economic Adviser 
3. Economic Adviser (DC. SSD 
4. Director (SSI Board) 
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Rureee of Industrial Contes and 
Prices 
| hase reese 
2 Chie (Ree Die) 
hie’ (Tarif? Dic) 
Department of Company Affairs 
1 Member (Reenemcs) Compeny Lew 


Reoard 
2 Member (Ren) MRTPO 
A Director (inveetigetion & Registration) ) posts 
4 0 Dhrector (MRTPC) 


MINISTRY OF FINANCE 
Department of Economic Affairs 

1 Chief Keonomic Adviner 

2 Keonomic Adviner 2 posts 
4. Additional Keonomi Adwieer 2 pats 


Department of Revenue 


1 Anaiatant Economic Advimer (Tan Reweerr 
Unit) 


MINISTRY OF AGRICUL- 
TURE & RURAL 


DEVELOPMENT 
Department of Agriculture & 
Cooperation 


1. Project Economist (PPM Cell) 
2. Credit Expert 
3. Economic & Statistical Adviser 
4 Special Adviser (Food) 
Commission for Agricultural Costs 


and Prices 
}. Chairman 
2 Member 


3. Member Secretary 


MINISTRY OF LABOUR 
b Adviney 

Di te Ae boabewr Burren 
MINISTRY OF CIVIL 
SUPPLIES 


Economic Adviser 
Chairman, Forwards Market Commission 
secretary, Forwards Market Commission 
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H. DEPARTMENT oF 
RAILWAYS 


Economic Adviser (Railways) 
Additional] Economic Adviser (Railways) 


I. MINISTRY OF PETROLEUM 
Adviser (Policy and Planning) 


J. MINISTRY OF 
MINES 


Economic Adviser 


K. MINISTRY OF WORKS AND 
HOUSING 


Financial and Economic Analyst 


L. DEPARTMENT OF 
ELECTRONICS 


Economic Adviser 


II. ECONOMIC  ADMINI- 
STRATION POSTS 


A. MINISTRY OF COMMERCE 


1. Additional Secretary 
2. Joint Secretary (Trade Policy) 
3. Deputy Secretary (Trade Policy) 
4. Joint Secretary (Commodity & Territorial 
‘ Div) Minimum 2 posts 
out of 7 posts 
0. Director/Jt. Director, Deputy Secretary Minimum 7 
(Commodity & Territorial Div) — out of 17 
posts 


STEEL AND 


6. Chief Controller of Imports & Exports 
7. Joint Chief Controller of Imports & Ex- 
ports (Policy Cell) 
8. Executive Director (TDA) 
9. Director General (I1.I.F.T.) 
10. Ambassader GATT/UNCTAD 
11. Minister (Economic at I.H.C. London and 
other Missions abroad 
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B. MINISTRY OF EXTERNAL 
AFFAIRS 


1. Economist: EEC Hars, Brussels 

2. Head of Supply Mission, Washington 

3. D.S. Supply Mission, Washington 

4. First Secretary (Economic), All Indian 
Embassies 

Department of Textiles 

1. Joint Secretary (Export Promotion) 

2. Director/Dy Secretary (Export 
Promotion) 

3. Development Commissioner (Handlooms) 

4. Additional/Joint Development Commis- 
sioner (Handlooms) 

5. Development Commissioner (Handicrafts) 

6. Additional/Joint Development Commis- 
sioner (Handicrafts) 


C. MINISTRY OF INDUSTRY 


Department of Industrial 


Development 
1. Joint Secretary (Secretariat for Industrial 
Approval) 


2. Deputy Secretary/Director (Secretariat for 
Industrial Approval) 

3. Deputy Secretary (Public Sector Cell) 

4. Deputy Secretary/Director (IC & Joint 
Ventures) 

5. Director (UNIDO) 

6. Development Commissioner (Small Scale 
Industries) 

7. Joint Development Commissioner (S.S.I.) 

Department of Public Enterprises 


1. Joint Secretary (IC & R) 


D. MINISTRY OF FINANCE 


Department of Expenditure 

1. Joint Secretary (Plan Finance) 

2. Director/Dy Secretary (Plan Finance) 

3. Joint Director (Plan Finance) 
Department of Economic Affairs 

1. Additional Secretary (Export Finance) 

2. Additional Secretary (Banking) 

3. Joint Secretary (European Economic 

Community) 

4. Joint Secretary (A & Fund Bank) 

o. Joint Secretary (Foreign Trade) 

6. Joint Secretary (External Commercial Borrowings) 
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19. 


20. 
yA 


Joint Secretary 


Director (European Economic 
Community) 

Director (Asian Development Bank) 
Director (External Finance) 

Director (Fund Bank) 

Director (IES) 

Deputy Secretary (Exchange Control) 
Deputy Secretary (Fund Bank) 

Deputy Secretary. (Foreign Exchange 
budgeting) 

Deputy Secretary (Foreign Trade) 

Deputy Secretary (European Economic 
Community) 

Deputy Secretary 


Joint Director (Eco Div-Fiscal Policy 
Unit) 

Joint Director (Stock Exchange) 

Joint Director (Finance Commerce) 


E. MINISTRY OF AGRICUL- 
TURE AND RURAL 
DEVELOPMENT 


Department of Rural Development 


1. Joint Secretary (Land Reforms) 

2. Joint Secretary (IRDP) 

3. Joint Secretary (Monitoring) 

4. Director (Policy) 

5. Deputy Secretary (Rural Landless Employ- 

ment Guarantee Programme) 

6. Deputy Secretary (National Rural Employ- 

ment Programme) 

7. Deputy Secretary (Land Reforms) 
Department of Agriculture and 
Cooperation 

1. Joint Secretary (Credit) 

2. Director (Credit) 

3. Deputy Secretary (Credit) 

4. Joint Secretary (International 

Cooperation) 


D. 


Director (International Cooperation) 


F. MINISTRY OF LABOUR 


Director (ILA & C) 
Deputy Secretary (Wage Cell) 
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minimum 1 post 
out of 3 posts in 
Deptt of Banking 


2 posts 


minimum 2 posts 
in Deptt of 
Banking 
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Silent march by 
IES, ISS officers 


NEW:.DELHI, February 24. 

Over 200 classwane officers of the 
indian’ Economic Service and the 
Indian Statistical Service taday took 
out a silent procession to» the Boat 
Club here ‘protesting against the 
“gross mismanagemient, adminis- 
trative apathy and prejudical ap- 
praoch of cadre controlling 
authorities”, says PTI. 

A delegation of the officers later 
presented a memorandum to the 
Prime Minister Rajiv Gandhi, de- 
manding that they be given time 
bound pay scales comparable to the 
promotion pattern prevalent in 
Other class one services. 


THE, HINDUSTAN TIMES FRIDAY JUNE 13 1986 
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IES men worried 
over inaction 


Hindustan Times Correspondem 

NEW DELHI, June 12 — The Indi- 
an Economic Service Association has 
expressed its concern at the inaction of 
the Government over the memoran- 
dum submitted by it in February last to 


‘the Prime Minister. 


In aletter to Mr Gandhi, associat 
president P. P. Babu has said that | . 
demand for granting: to IES — 
the same promotional facilities 
other class I services ts reasonable. 





> 


Patriot FRIDAY, 11 JULY 1986 


1ES association demands: 
be indian Economic Service 
aggoctation has asked the gov- 
ernment to accept their demand 
me houud-pay-scales as per 
yotional pattern preva- 
jent in other class I services, fail- 
ing which Association will be 
forced to start an agitation for the 
sedressal of their grievances, an 
Association release said. 
Criticising the administrative 


por {1 
the pron 


apathy and callous disregard of 


the management vf the Indian 
Economic Service for the past 25 
years When it was formed, the 
statement said, as a result of this 
attitude the class I service in IES 
had become worst than class Ii 
service. 


IES officers demand 
time-bound pay scales 


The Indian Economic Service Officers 
Association has written to Prime Minis- 
ter Rajiv Gandhi, demanding immediate 
implementation of time-bound pay 
scales, reports UNI. 

In a letter, released to the press by the 
TES Association, the president of the as- 
sociation, Mr P P P Babu, has said “we 
demand that the order implementing the 
system of time-bound pay scales in the 
IES be issued immediately, latest by Au- 
gust, 1986, failing which we will be con- 


strained to further our struggle”. 
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IES officers 
to launch 
agitation 

By A Staff Reporter 


NEW DELHI, August 2. 

R the first time, all officers of a 
Cass I government service have 
se to go on an agitation, to 
a“ mm an indefinite hunger 


Yesterday's general bod 
; y meeting of 
2 Economic Service, attend- 
7 most all stationed in Delhi, 
ing ag Start the agitation by wear- 
week after the from Monday. The 
e IES is ae one sit-ins. 
the ke is step since 
Nemorande bas not responded to 
binning ¢ . Submitted since the 
tional ates this year for a promo- 
TES Chass i corvices. 


by a UPSC examination in the rank of 
assistant director. The only promo- 
tion given so far to ihe seniormost 
batch, 1967, is a step higher, to the 
rank of deputy director (Rs. 1,100 — 
1,600). Their batchmates in other 
services are all either in the rank of 
director (Rs. 2,000 — 2,500) or of 
joint secretary (Rs. 2,500 — 2,700). 


In addition, IES batches from 1973 
are yet to be confirmed as permanent 
employees. This is the only service 
which has never had a cadre review, 
although Parliament has been re- 
peatedly told that one would be or- 
dered soon. 


In February ast, in another national 
first, the cadre officers had taken out 
a silent march through Rajpath and 
then submitted a memorandum on 
the subject to the Prime Minister's 
office. There was no reply. The Pnme 
Minister was again petitioned in early 
June. 
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IES officers wear 
black arm bands 
By A Staff Reporter 


NEW DELHI, August 4: All officers 
fo the Indian Economic Service work- 
ing in different ministries here wore 
black arm bands today, as their agita- 
tion began for a pay and promotion 
pattern similar to that enjoyed by 
Class I officers in other services. 

A week after if there is no response 
from the government, they will or- 
ganise demonstrations and _ sit-ins, 
before and after office hours. 


INDIAN EXPRESS, NEW DELHI, Sunday, August 10, 1986 


Work-to-rule threat 
by IES officers 


Express News Service 
NEW DELHI, Aug 9. 
The Indian Economic Services 
officers have threatened to observe a 
work-to-rule fortnight from August 
11 to press their demand for time- 
bound pay scales at par with the 


Promotional pattern of cather class J 
SUIVICes, 
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; ; | 
IES stir totai 
success, claim 
officers 
Hindustan Times Correspondent 
NEW DELHI, Aug. 16—The first 
week of Work-to-Rul 
11-Aug 22) launched by the Indian 
Economic Service Officers was a total 
success, with all the 900 officers of the 
Service Strictly adhering to the Office 


timings of 9 a.m. to S p.m.. states an 
IES Association Press release. 


During the week, the Officers ‘de. 
clined to give the Government the ex- 


¢ Fortnight (Aug 
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tra that they had been giving to the 
Government for the last 25 years by 
way of working much beyond office 
hours and working far in excess of the 
work norms stipulated for them”, 
Stated the Press release. 

The IES officers have been deman- 
ding adoption of a system of time- 
bound pay scales at Par with the prom- 
otional pattern prevalent in other 
Class-I Services. The Work-to-Rule 
fortnight has followed a week of pro- 
test when the officers wore black 
badges. 

The officers’ demand was raised in 
Parliament twice recently as special 
mentions but even then there has been 
no response from the Government. 
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IES officials 
go on mass 


casual leave 


By A Staff Reporter 


NEW DELHI, August 25: Indian 
Economic Service officials posted 
here and elsewhefe in the country 
went on mass cAsual leave today as a 
start to the third phase of their agita- 
tion for a time- bound pay scale on 
par with that granted to the other 
central services. 

They plan 2 progression from now 
onto demonstrations and sit — ins 
before and after office hours, followed 
by a relay, and then an indefinite 


hunger stnke. 

Earlier this year, they became the 
first central service to take out a 
protest procession here, albeit 2 Silent 
one, to focus on their demands. 
Neither that nor petitions to the con- 
cerned authorities have evoked 
response. 

The JES officials of the first, 1967, 
batch have So far got only one promo- 
tion, to the rank of deputy director 
(scale Rs. 1100 — 1600), while their 
counterparts in all other central 
services are in either the rank of 
director (Rs. 2250-2500) or joint 
Secretary (Rs. 2500-2750). And, those 
recruited from 1973 onwards have the 
Official status of supernumerary i.e. 
non-permanent, officials. 
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MPs want PM 
to accept IES 


officers’ demand 


By A Staff Reporter 


NEW DELHI, August 27: A joint 
letter signed by 35 members of Parlia- 
met has been sent to the Prime Mini- 
Ster;- with an appeal to accept the 
Indian Economic Service officers’. de- 
mand for timebound pay scale on par 
mith that enjoyed by other central 
Class I services 


The IES have begun an agitation 


> 
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from this month for this demand. 
Their programme is soon scheduled to 
culminate in a mass hunger strike. 

IES officers of the first, 1967, batch 
are still in the rank of Deputy Director 
(scale Rs. 1100-1600) while their 
counterparts in other services are in 
either the rank of director (Rs. 
2250-2500) or joint secretary (Rs. 
2500-2750). In addition, those recruit- 
¢d from 1973 onwards are yet to get 
the official status of permanent em- 
The agitation begun after a series of 
petitions and even a silent protest 
march down Rajpath failed to evoke 
any response. 
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LES OFFICERS adoption of time-bound pay 
scales at par with the promo- 


tional pattern in other Class l 


SEEK RISE _—— 
In a Press release the JES 
association observed that the 
IN P AY ‘ituation  wuold _ deteriorate 
sharply if their single-point de- 
mand was not accepted. The 4s- 
sociation would have to take re. 





By a Staff Reporter 

; course to an indefinite hunger- 

Officers of the Indian Econo- strike if their stir failed to 
mic Service held a rally at the evoke a positive response from 
Boat Club in New Delhi on Fri- the Government. The movement 
day to press for speedy imple- was now.in its fourth phase and 
mentation of their demand . fer enjoyed support at all levels of 

service, the statement added: 


9 pay hike. They have demandea 


The Evening News Saturday September 6 1986 


IES officers on 
hunger strike 





EN Correspondent 

NEW DELHI, Sept. 6 — Over ore and iy ey a am. rally, no- 
the Indian Econo- thing concrete had emerged. 

According to the spokesman, the 


100 officers : 
mic Service (IES) went on mismanagement of the cadre 


hunger-strike from 9 a.m. to day at over the years can be fathomed from 
Boat Club to press for immediate — the fact that even the firs batch of IES 
implementation of thetr one-point officers recruited in 1967, despite put- 
demand for adoption of fime- ting in 19 years of Class-I service were 
bound pay-scales at par with the still languishing as deputy directors 

‘O prevalent in (Rs 1100-1600) whereas officers of 


P ene ™ other Class-I cadres had reached the 
other organised Class-I services. 
The IES officers on hunger-stnike coin ¢ aid oe, On. and 
were supported by over 100 others. Aa ; 
IEA spokesman said the mass hunger- Further, it was disheartening that 
strike was organised [0 express many officers recruited in 1967 would 
anguish at government indiffereace to be retiring in a few years after getting 
their demand. only one promotion in their entire 
The TES officers launched a nation- career. To worsen the matter, those 
wide agitation a month ago and desPer recruited after 1971 in the IES cadre 
a silent procession, presentation of have been declared as super 
memorandum to the Prime Minister, numerarics , thus negating ans rod 
ing of black _ observing ing the only promonos - 
night as also mass officers had got © their 15 years 
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iES officers 
again on 
hungerstrike 


From Our Correspondent 


New Delhi, Sept. 21: Officers of 
the Indian Economic Service 
(IES) went on their second 
mass hungerstrike within a week 
to highlight their demand for 
better pay scales and improved 
promotion opportunities. 

In a statement issued _— 
‘the IES Officers’ Association 
said it was “distressing” to note 
the government’s apathy to. 


THE HINDU, Sunday, 


IES officers 


Ministries. At 


wards their demands. 
would further intensify the 
if the 60vernment contin 
ignore them 
added. 


Last month, IES Officers had 
received support from more: 
than 35 MPs, including some 


from the ruling party, who urged 
the Prime Minister to improve 
conditions in 


a cadre that had 
Suffered 25 years of gross mis- 
management.” The MPs had also 
demanded that IES officers be 
placed in Positions in economic 

present none of 
the economic Ministries has IES 
officers in responsible positions. 


They’ 
ir stir 
ued to 
, the Statement 


September 28, 1986. 
continue 


hunger-strike in Delhi 


The Indian Econom; 
Continued their hunger 
today to press their 
Promotions on par wit 


Class | services 


The IES officers threatened to 


punger-strike if their 
evo 


ment. Criticising the “ad hoc 
measures” adopted by the 


€ officers com 


NEW DELHI. Sept. 27. 

C Service (IES) officers 

“strike for the third week 
emand of time-bound 

h the officers in other 


and piece-meal 
Government. they 


plained that recruitment to 
Many of the top ad 


ary) in the Plannin 


visory posts were being 
made informally, bypassing and disr 
even the Union Public S 


egardi 
ervice Commission. t 


inistry of Agriculture and all the posts of 
Visers (Joint Secretary/Ad 


ditional Secret- 


9 Commission were kept out 
Of the IES purview To ee 


~ - » i 
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DIAN EXPRESS, NEW DELHI, Sunday, October 5 


—— 
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oT 2,_ 1986 


IES staff protest 


again 


Express News Service 


NEW DELHI, Oct 4. 

For the fourth time in the last four 
weeks, officers of the Indian Econo- 
mic Service sat on a day-long hunger 
strike.at the Boat Club on Saturday. 
The officers have been taking turns 
with this strike and about 130 of them 
have taken part over the last four 


Saturdays. 


Their main grouse is that despite 
repeated demands they are not eligi- 
ble for time-bound promotions as are 
Officers in other class-I services. A 
press statement issued by the IES 
association said as of date there was 
not a single IES officer in the ranks-of 
under-secretary, 


director or joint 
economic ministries 


Commerce or th 


Public Enterprise 


deputy Secretary, 
secretary in the key 


of — Finance, 


€ Department of 
S. 


The Evening News Saturday October 11 1986 
pe wee 


IES officers 
£0 on Sth 
hunger-strike 


Strike today at Boat Clu 
demand for immedi 
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tion of their single-point demand for 
time-bound Promotions. 

The officers held .simuar hunger 
strikes four times earlier on Saturdays 
but the Government has so far failed to 
take any ameliorative measures. 

An official spokesman said there has 
been pross mismanagement of the sef- 
Vice for the last 25 years and there has 
not been a single audre review during 
this ‘period. Cotisidéring the situation, 
the only solution fay in time- 


Promotions. 





(Viass 
hunger 


strike 
by IES 
officers 


From Our Staff Reporter 


NEW DELHI, Oct. 18. 

All the officers belonging to the Indian 
Economic Service (IES) posted in the capital, 
today observed a mass hunger strike and later 
held a rally at the Boat Club in support of their 
demand for a time-bound pay scale. 

The strike and rally marked the end of the 
fourth phase of their a itation, of hunger strikes 
on week ends. The officers have observed five 
weekly hunger Strikes, beginning September 1. 
demanding immediate j i 
demand for time-bound 

re poe services. 

ccording to a spokesman of the IES Of 
ficers Association, if the Government does not 
respond to their demand they will launch an inde- 
finite hunger strike in the next phase. However 
NO definite date has N announced. The of- 
iCers Say the service has not been assigned its 
due role in the Management of the economy ,“al- 
though it ie 

gn It Was constituted with the Specific pur- 
Pose of formulating and implementing e€cono- 
MIC policies and Programmes. 











| : aking of glarin an- 
vp Persisting In the cadre. the Offices al: 
a, me has not been 4 single cadre re- 
. was Constituted. though it should 


ed atter 1973 pty Directors and t 


are still tempora 
oyees, TY government 
Pe katona a 
a Joint Adv; ; 7 Conomic Adviser 
the SErvice. CVisers lie Outside the Purview of 
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UP THE FRAME 


sane. 


PATCHING 


As Mr L, K. Jha 
pointed out last month, speci- 
alization es experience 


even officers Hconom c Serv 
i nues of advancement a are re Timit 


specie areas often hold posts 
that do not ag use ot t their 


has virtually disappeared since 
Independence; 
who have been trained in 


Vol. No. CXXVII 3528 


anon cjalization b 


THe, relictanes of TAS oficers officers 





provide. or este 


expertise. Mr Jha blamed the 

policy of promoting o officers. to spatial zed traini as must 
the first avallsnle # sone oe Si» rewarded anc not 

tidn, but unless —- which is 16 Whar, 1 Ri 
system is unless ie a "Huard pens a 


avainst-frustration and stagn- 








Letters: 


It is high time that the Government 
realised the importanc importance = of specialist 
cadres like that of engineers, scien- 
tists, technocrats economists, income- 


-_ phonemes Monemaratia 


tax offic officers, d doctors etc. In this age of 


wer mee 


modern management practices and 
vast technological changes, the sup- 
remacy of the generalist administrator 
which was established in the UK and 
colonial India based on the Northcote- 
Trevelyan Report of 1854 needs to be 
changed without any further delay. 





t has been stated. 


above, there is no reason why the Gov- 


ernment should perpetuate a class sys- 
tem in the Government hierarchy. 
This has brought about the unfortun- 
ate spectacle of members of a Class I 
service Indian Economic Service going 
on hunger strike to press for their 
legitimate_ demands. The_ specialists 
who are mostly graduates of profes- 
sional colleges like~ IfTs, IIMs and 


other prestigious colleges, are the: 


cream of our society and reach their 
positions after every stiff competition 
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at every stage. 
The Government cannot afford to 


demoralise this class if it really wants 
to build a modern India and take us 
into the 21st Century. There is no 
reason for us to rigidly adhere to the 
British pattern. We should not hesitate 
to adopt the French Civil Service prac- 
tice of giving equal pay and status to 
the ‘generalist’ and the ‘specialist’. 
(MRS) VINA PRASAD 


ALTIC Campus, Ghaziabad. 





CAPITAL, Ist APRIL, 197! 


4¥ A SPECIAL CORRESPONDENT) 


A morale shattering 


arcumstances is sapping the initia- 
tive of the officers belonging to the 


indian Economic Service. 


tragedy is that while they have the 

capacity and calibre, they do not 
enjoy security and comfort with 
geasonable chances for advance- 


went. 
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penalized 
rect, hap- 


